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POZNIAK A. V. Organizationally pedagogical terms of the pedagogical profiling of educational
process in establishments of universal middle education.

The article substantiates the relevance of pedagogical profiling in institutions of general secondary education
in modern sociocultural conditions. The author refers to the experience of organizing the activities of teacher
classes in the Republic of Belarus in the context of the introduction in 2015 of specialized education in high school.
The basic organizational and pedagogical conditions of effective pedagogical profiling are substantiated. They are
disclosed through regulatory legal, educational, methodological, organizational, technological and resource
information support. A brief description of each of the conditions is given. Based on the results of many years of
monitoring, a conclusion is drawn on the effectiveness of using the complex of conditions considered.
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REZVAN O. O. Aspects of image approach in training philologists-interpreters and translators.
The article clarifies the essence of the concept “image” as a conception of a person formed in society as a

result of understanding his/her actions, and its meaning in the professional aspect is detailed as an image of the
profession in the mass consciousness. The main characteristics of the professional image are presented: stereotype,
mass character, emotionality, subjectivity of perception, publicity of maintaining the image. It is substantiated that
the main element of the interpreters’ and translator's image is his / her multilinguality. The characteristics of the
interpreters’ and translators' image of different functional orientation are defined: the image of the interpreter of
consecutive interpretation includes a representative level of appearance; for the simultaneous interpreter, stress
resistance is an important element of the image; the peculiarity of the image of the translator of written texts
(literary, scientific, specific) is the emotional intelligence. It is proved that in the conditions of realization of the
interpreter or translator in indirect and additional professions (interpreter or translator consultant, translator-
journalist, teacher of foreign language, translator-guide) the image acquires shades of additional professional
activities.

The system of image formation of future interpreters and translators in the process of training is presented,
which is implemented in the following stages: perception of the image of the profession, image-analysis, which
allows to identify the resources that can determine the type of the future interpreter’s or translator’s activities;
image-creation realized through using (fitting) of the individual elements of the desired image; image design that
manifests itself in getting the feel of the future profession and image-promotion, within which the future interpreter
or translator forms a self-concept as an expert in the professional community. It is concluded that for the image of
the profession of an interpreter or translator such characteristics are important as a foreign language culture,
working conditions, peculiarities of the workspace organization, possibility of interaction among professions, as
well as categories of ethics, aesthetics, dynamism, contextuality, subjectivity, emotional intelligence of a
professional.

Keywords: image, interpreter, translator, profession, functions of an interpreter or translator activity.


